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Application Stats

2024 Applications

Ages 14-15
2,019 Applications
Ages 18-24 32%
2,291 Applications
35%

Ages 16-17
2,098 Applications
33%
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Gender

 Black or African American — 85%
* Hispanic or Latino - 7%
Female 2 or more races — 6%
c6% White or Caucasian — 1% '
American Indian or Alaska Native - 0.5%
Asian — 0.5%

16-17

Black or African American — 84%
* Hispanic or Latino - 8%
e 2 or more races — 6%
Female -« Asian—-1%
56% White or Caucasian — 0.7%
e American Indian or Alaska Native - 0.3%

Male
44%

Gender

Male
44%

Gender

 Black or African American — 85%
e 2 or more races — 7%
* Hispanic or Latino — 6%
Female White or Caucasian — 1%
579 ° Asian — 0.9%
* American Indian or Alaska Native - 0.1%

Male
43%
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Top 10 Interest Areas
Youth ages 16-17 Young Adults ages 18-24

1. Daycare & Camp Counselor Aide 1. Information Technology (IT)

2. Health Aide 2. Daycare & Camp Counselor Aide

3. Information Technology (IT) 3. Health Aide

4.  Animal Care Attendant 4.  Animal Care Attendant

5. Library Clerk 5.  Administrative Support

6. Administrative Support 6. Library Clerk

7. Engineering Technician Aide 7.  Help Desk Technology — Industry Training
8.  Business Development Assistant 8. Legal Assistant

9. Job Readiness Training 9. Communications & Media Relations Aide
10. Auviation Exploration Training 10. Digital Marketing — Industry Training

* Youth ages 14-15 only had these choices: (1) Energy Conservation or (2) Job Readiness Training.
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Key Dates

Completed Approaching

v'Application Period « Onboarding Participants

- March 1-31, 2024 Y%1-9 Document Reviews — by June 30, 2024

. * Partner Participant Rosters

v CDIata/Document Preparation & - June 2024

ean-up » Program Dates

* Week 1 JRT: July 1-15, 2024

v'Selection & Placement/Offers » Participants report to worksites: July 8, 2024

- April 18 — May 22, 2024 * Paydays

 July 26, August 9, August 23, 2024
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2024 SYEP
Closing Activity

CLOSING ACTIVITY

PARTICIPANTS THAT COME WILL BE PAID FOR THE DAY!
PARTNERS ARE ENCOURAGED TO PARTICIPATE TOO!

omM Office of Human Angela D. Alsobrooks E
Resources Management County Executive




Program Updates

Compensation Summary by Age

Week 1 Job Readiness

Training (JRT) Compensation: Compensation: Stipend
Hourly participants Only July 8-August 9, 2024 July 8-August 9, 2024
July 1-5,2024
14 & 15 Not applicable Not applicable $300 one-time payment
$13/hour

16 & 17 $125 one-time payment $400 one-time payment

32 maximum hours per week

$15/hour
40 maximum hours per week

$500 one-time payment

18 - 24 $125 one-time payment
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Program Updates
Partner Responsibilities

Pre-Program Program Day 1
When your Partner Participant Rosteris ~ Conduct Worksite Orientation
received: N . Welcome
« Reach out to each participant to . Introductions & Icebreaker
- Engage/Welcome , , ,
- Provide reporting details ¢ SYEP Orleﬂtatlon ReV|eW
o Address  Partner/Worksite Orientation

o Date/Time
o Attire

- Provide supervisor contact information

- Overview of the Organization

Details about the work assignment

‘A Day in the Life”

Expectations of the participant(s)
Worksite supervisor contact information
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Program Updates
Partner Reminders

Make sure the assigned work is meaningful and supports the needs of your
organization.

This may be the first job that these young people have ever worked — be patient
with them and help to teach some great work-life lessons.

Provide feedback on work well done and where improvements may be needed.
By the end of the summer, help them update their resume with this assignment.
Be sure to include a little fun as well as lots of exposure in the assignment.

Please send all outstanding required documents to
SYEPPartners@co.pg.md.us by May 31st.
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Future Information Sessions

June 12, 2024 « Participant rosters
10 a.m. - 11 a.m. e Time I‘eporting

July 17, 2024  Program launch

10 am.— 11 am.  Social media updates

AN e i P28« Program wrap-up & evaluations
10 am. - 11 am. » Success stories
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Follow us

For SYEP Partner related correspondence:

SYEPPartners@co.pg.md.us

For SYEP Youth related correspondence:
SYEP@co.pg.md.us
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